*To be a globally
recognised, ethical
assessment agency rooted
in Africa

*To advance quality
teaching and learning
through the design,
delivery, and promotion of
innovative and relevant
assessments and services.
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Strategic
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Assessment Leader: locally significant, globally relevant
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*To research and
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Advancement and Sustainability
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*To enhance the

assessment matters
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and learning more
interactive and
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and learning.
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maintain credibility
and trust.

«Collaborate with
other educational
institutions,
government
agencies, and
industry partners
to share best
practices and
resources for
enhancing
examination
administration.

*Wider advertising

« Offer training
programmes/
workshops/ talks/
discussions/
seminars/
webinars, etc. for
stakeholders
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